Articulation Agreement
between
Spring Arbor University
and
Stautzenberger College

Stantzenberger College and Spring Arbor University have developed this articulation
agreement designed to facilitate the edycational mobility and transfer of students from Stautzanberger
College 1o Spring Ashor University’s SAU Global/Gainey Schoof of Business in the Organizational
Management major,

Artiole ¥
Spring Arbor University and § tautzenberger College enter into thiv agréement as cooperating,
equal partrers who shall maintain the intagrity of their sepatate programs.

Article 11
Adfter completion of an associata's degree from Stautzenberger College, a student may transfor
to SAU Global/Spring Arbor University Gaingy School of Business after completing the following

steps:

Successful completion of & minimwm of 58 transferable semester houra.

Cumulative GPA of 2,0 or higher -

Timely submission and approval of al} application material,

Completion of individual academic plan wilh representative of Spring Arbor University,

A

Under this agresment Stautzenberger stdents will be required to meet all Spring Arbor
University graduation requirements, including a minfmoem of 124 cradirs, in order io earn a
Bachelor's Diegres.

Article 11
Spring Arbor Univereity snd Stautzenberper College agroe to cooperate with each other and
with common respective publics concerning the established relationskip beiween the two instifutions.

Spring Arbor Usiversity and Stautzenberger College further apree o communicate annually
congerning curricubum changes which affect the agreed-upon relutionship between the articulated
programs at the reapective institutions, Both partios reserve the right to propose amendments or
revisions 1o this agreement.

Stautzenberger Colloge will designate an official(s) who will be responsible for all aspects of
the articobation program at Stautzenberger College. Spring Arbor University will designate an
individual{s) responsible for all aspects of this articulation agreement at Spring Arbor University,

Stautzenberger College and Spring Atbor University agrec to the terms of this Articotation
Agreement. This Agreesneat will be for an inftial period of {3) years, Either Spring Asbor University
or Stautzenberger College may terminate this agreement by notifying the other pariy 90 days in
advance.

This agreement I effective as of September 1, 2015,



We approve this Articulation Agrecment as described above.

Steve Allen
Campus President

%oﬂ@e Spring Arbor University
/ M. Kimberly Rupen%

Provost and Chief Acadenic Offcer

a—;’»(c:/f?? @%W

Dlenn, Gainey School of Business

Date ‘Zf/ é?// v - pae__ G Send Vo1




Stautzenberger College and Spring Arbor University Agreement
Bachelor of Science
Organizational Managsment (ORM)

Organizational Management provides expertiss in human resaurce management and organizational development — two of the most

important aspects of buginess and public administration. The

humnan resourses and related managament ficlds,

program lakes a systems approach lo the problems, principles, and

practices of management, incorporating concepliat and theoretieal knowledge, itis alen excallent preparation for graduate study in

Course Work at Stautzenberger

The foliowing course wark:

1) English - {GEN 123)

2} Speech {GEN 125)

3} Fine Ars ~ no course available to meet this
requirement

4y Humanities — no course avallable to meet
this requirement

5) Matural Science ~ two courses (one from s,
and ene from b):
a} Lab Science (None)
b} Maih/Computer Science (None)

8) Social Science ~ three courses representing
Three different disciplines:
a) Economics - (GEN 117)
b} History (None)
¢) Sociology (GEN115)
d} Psychology (GEN102)
e) Political Scignce (GEN112)

NOTE

A maudmum of 84 semestar hours with a minimum of a "0
{2.0) or better may be transferred from Stautzenberger,

A maximum of 40 technicalloccupationsl hours may be
applied foward the degres,

Prior Learning: Cradit can be eamed at Spring Arbor
University by writing life-leaming papers that demonstrate
appropriate college level leaming. Dogumented learning
from professional training, seminars, and Jicenses can also
be avatuated for collegs credit,

Students may apply & maximum of 30 semester hours of
prior-learning cradits toward the degree.

Course Work with Spring Arbor

G, Hr Sebalon
PEY 310 3 1.5
WRT 312 3 fie 11
GRM437 3 B-47
ORM 403 3 18--22
{IRM 301 3 13.27
HONI0G 3 2832
BUS302 3 3337
PR 4 ag--43
ORM432 4 4330
ORM 368 3 S fen3S
ORM403 3 i)
ORM4SS 4 Bi—a7
DS 400 3 8872

PBY 310 — Adult Development and Life Planning
Emphasizes the expariential nalure of nontraditiona) education ang
adult development theory,

WRY $12 - Critiesi Analysis & Resoprch Writlng
Focuses on criical thinking, academic exposiiony snd analytical wiiting.

ORM 437 - Organizations/Global Environment
Concenlrates on skucture and sosign of organizations with priimary
emphasis on the obrganization as an open sysiem.

ORM 408 - Orgyanizationa) Bshavior
Studies group behavior and how groups function in an arganization.

ORM 301 ~ Organizational Communication
Cenders on organizational behavior as it relates to Individual motivaiion,
productivity, snd performance,

ECN 306 — Macroeconomies Appl. For Managers
Studias basic principles of economics, including both mecrpsconamics
and micreeconamics.

BUS302 - Business hdormation Sysiems

103 300 ~ Biblical Perspoctives
Fosters knowledge and understanding of the Heraiure and history of
the Bible and the integration of faith, learning, and living,

ORM 432 - Human Resource Management & Supervision
Assluts siudents in understanding snd applying principles and practices
related to human resouroes issves and funcifons.

CRM 368 - Management of Financial Resources
Asslsts student in understanding the basic concapts of inancial
management,

ORM 405 - Principies of Leadership
Examines leadership studies and theores of managament in an
historical context. .




ORM 456 - Business Proposal Development

Lises the concepts learned b identify and organtzation’s systems and
recognize organizational influences in order to research and develop an
effective wiltien foimal business proposal which is orally presented io
the instructor and leaming group.

105 400 - Valwes: Personal and Social
Explores values through readings ard snalysis of the workplece.




