Articulation Apreement
between
Spring Arber University
and

Stautzenberger College

Stavtzenberger College and Spring Arbor University have developed this articulation
agrevinent designed to facilitate the educationat mobility and tramsfer of students from Stauizenberger
College to Spring Arbor University's SAU Global/Gainey School of Buginess in the Buginess major.

Artlcle I .
Spring Arbor Universily and Stautzenberger College enter into this agreement as cooperating,

equal partners who shall maintain the integrity of their separate progiams,

Article IT
Afer complstion of en assoviate’s dogree from Stautzenberger College, 4 student may transfar

to Spring Arbor University SAU Globa¥/Gainey School of Business after completing the following
steps:

Successful completion of & minimum of 58 transferable semesier houts,
Cumnulative GPA, of 2.0 or highor

Timely submission and approval of all application materia), -

Coapletion of individual academic plan with sepresentative of Spring Arbor University.

B -

Under this agreement Stautzenberger students will be required to meet all Bpeing Arbor
Ugiversity graduation requirements, including & minimum of 124 credits, i order 10 eam a

Bachelor's Degree.

Article 1Y
Sprisg Arbor University and Steutzenberger College agree to copperaie with each other and

with common respective publics conceming the established relationship between the two institutions.

Spring Arbor University and Stamtzenborger College further agreé to communisate sanuvally
concerning curriculym changes which affeet the agreed-upon relationship between the articulated
programs at the respective institutions. Both partics reserve the right to proposs amendments or

revisions to this agreement.

Stawzenbérger College will designate an official{s) who will be responsible for afl aspects of
the articutstion program at Stauzenberger College. Spring Arbor University will designate an
individual(s) responsible for all aspects of this articulation agreement at Spring Arbor University.

Stautzenbergor College and Spring Arhor University agree to the terms of this Articulation
Agrocment, This Agreement will be for an initial period of (3) years. Either Spring Arbor University
or Stautzenberger College may serminate this agreement by tiotifying the other party 90 days in

advance.

This agreement is effective as of Septomber 1, 2015.



We approve this Anticulation Apresment as described above,

Stautzenberger Co! lege

“Steve Allen
Campus President

Spring Arbor University

M, @,
M. Kimberly Rupert

Provost and Chief Academic Officer

W/

Calet{Chan j
Dennd Gainey Schoo] of Business

Datg_ ! S&_.?/V IR




Stautzenberger College and Spring Arbor University Agreement
Bachelor of Science

The Business Major strengthens and refives critical skills

prachioe by offering siudents the opportunity to dovalop a

Course Work at Stautbenberger
The following course work:

1) English — (GEN 123)

2} Speech (GEN 125)

3) Fine Arls ~ no course avaliable to meet this
reguirement

Humanities ~ no course available 1o meet
s requirement

Naturg) Sclence - two courses {one from a,
and ona from b); '

&) Lab Science (None)

b) Maih/Computer Science (Nona)

Social Sclence ~ three courses representing -
Three different disciplines:

a) Eoonomics — {GEN 117)

b} History {None)

¢} Sodiclogy (GEN115)

d) Psychology (GEN102)

&) Political Science (GEN112)

4
5)

8)

NOTE

A maximum of B4 sermsster hours with & minimum of 2 0"
(2.0} or batler may be ransferred from Stautrenberger,

A maimum of 40 technicalioccupational hours mey be
applied towerd the degres.

Piior Leamning: Credit can be eamed at Spring Arbor
Univarsity by willing iifedoaming papers that demonstrate
appropriate college leval leaming, Documented leaming
from professiona thaining, serinars, and Hcensas can glso
be avaluaied for colfegs credit.

Sivdents may spaly 2 masimism of 30 semesier hows of
priorfearming crodits towerd the degnee.

Buslness

and increases kacwledge of tha principles and fevhnigues of eciind business

broad yange of business widlls butt yptn & sokd Eham! arta Sundation.

. Enurae Work with Spring Arbor
Cr. Mr.

Bossion
108 310 3 -5
WRT 312 3 6-12
BUS 405 3 14- 48
1 ACC 323 EY 1825
ECN 305 3 24286
8U8 327 3 2931
BUS 271 3 3438
BUS 348 3 20- 43
BUS 367 3 Al
IDS 360 3 Ap.84
BUS 307 3 B5- 5D
BUS 432 4 60 - 56
BUS 425 3 67 71
BUS 455 4 7278
D8 400 3 79. 83

| Wetk 12 is used for Academic Advising sessions.,

P8Y 310 — Adult Developmant and .ie Pianning
Emphasizes the expariential saton of noniraditiona) educaion and

adul dovelopinant heory,

WRT 312 - Critioal Analysis & Research Wrlting
Focuses on citical thinking, academic expasitory and anslyiiesl wriling, -

BUS 205 -~ Principies of Applied hiaragoaont
This course wifl Introduce stedenis to the hisfory and current siste of
management theory and ke epplication,

AGC 323 - Fundamentals of Business Accounting

This course is 2 study in the principles of accounting and fnsackl
reporting. The course focusas on tha uss of actounting data by
managers i dipeoling the affeirs of business, :

ECN 308 - Microeconromic Appiicailons for Managers

This course will use microaconomic principles and analysis o
analyically synihesize how various topics taught In the courss sffact
the student’s placy uf eaiployment or othet organizations.

BUS 322 - Fundamentsly of Buslvess Merieting
This course slutlies the funciion, design and problems of e business
markoling process. The foous is on the genntal neturs of business
merketing incleding snd emphasks on the integration of proguct, prics,
place and promolion hrough fisancing, transpostetion and digtributlon,
and soms aspecls of adverdsing and saiss functions in business
omganizations..

BUS 271—Business Law |

This course addressas the intereiationship of law snd businese, with
the itent of establiahing & knowledge and skill basa upon which
shedemts Gan build an understanding of our legal svstem znd an ublity
1o recognize and menegs ingal lssuss that anse in day-ic-dey business

contexts




—nr . . A e e b st itk

BUS 348 ~ Statistlcs J
| Introduces ofrobiem anglysls and evaluation lechniques, aswell as
| methods of dsfining, sesoamhing, analyzing and evalusting problems in
work or avecafion emvironmonts, ]

BUS 367-Management of Finenole! Resources I

Asslats students in undorstending basip concepls of financlsf :

: mmagemmu& An overview of how Binancial stetemenis are davelopedt
will b e

IDS 300 - Bibiloal Porspactives ,
{ Fosters knowledps and undersiziting of the Hlerstura and history of
i ihe Bible and tha ktegration of falih, lasming, and living. ‘

BUS 302 — Buplinass Information Systers
| The Imporiance of lechnology and nformation syslams ang thelr impac !
; On buginess ioday Is addressed. This course doas it focus on gaining |
; proficlency in the use of lechnology, but rather sesks to provide a

greater undersianding of e funclish and capablity of vadous fypes of
technology, soltware, and information systems.

| BUS 432 - Human Stssourcs Management & Supervision ]
| Asslote studonis In underztanding and appling vrirdpies and praclicag |
refited 1o hisman esources issues and functions, ;

4
H

BUS 425 ?:nbai Compatitive Strategy !
! Thig course A sudy of sompetitive slrategy from the perspective of
{ the fopevel exsoulive in o global envirnment, e {
' |
ORM 456 ~ Business Propasal Devaloprsomt
Uses the concepls leamed to identiy snd srganization’s systems and
recognixe argentzationsl Influentes in ordor fo mesaarch and davalop an |
sifective wiitten format business propossl which is ofally prosented to ,

the Inatructor aid Jeaming group.

; 108 400 - Values: Personat 20 Suola
Explors vatues throuigh readings erd analysis of the workplacs.

[ P




